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Club and Airbus. Due to their close rela�onship with employers, Rolls-Royce 
has joined the university’s advisory board, helping to iden�fy the needs of 
employers to the university internally. 

What does graduate employment look like 
at Chichester? 

• The sector with the largest graduate uptake at Chichester is educa�on. 

• The majority of graduates stay in or around Chichester or return to their home 
region. This is supported by the university’s strategy to improve partnerships 
with local employers. 

What support has been most effective in 
improving graduate outcomes? 

• The careers service works closely with vice-chancellor's group, especially the 
pro-vice-chancellor for student experience, to ensure beter collabora�on. 
This has cemented the �es between the careers service and vice-chancellor 
group, which has  been reinforced through their ac�vity being represented in 
different commitee groups, specifically working with students to listen to and 
gather their views to advise the careers service. 

• The careers service employed two graduate interns in 2022, who brought 
fresh ideas and spoke a common language with students. 

• Collabora�on with academics has helped inform the development of curricula. 
• Flexibility was important during the Covid-19 pandemic, and is important now 

to help  support students to overcome any barriers to achieving their life 
goals. 

• Chichester is a small university with 6000 students, which allows services to be 
personal to each individual and allows the offer of a lifelong service a�er 
gradua�on. 

How has Chichester addressed graduate 
employment inequality? 

• Chichester is keen to help students recognise that the university experience 
broadens a student’s skillset, and is not just subject-specific. The university 
believes this awareness needs to be spread to employers as well. 
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• The university is part of the Turing Scheme, aimed at improving student 
progress and experience for students from low socio-economic backgrounds. 

• Offers to study abroad are funded through an upli� grant, which aims to 
improve confidence in students who would not have been able to pursue such 
opportuni�es otherwise. 

• At the heart of the university’s approach is the need to break down barriers, 

https://www.turing-scheme.org.uk/


https://www.hesa.ac.uk/data-and-analysis/graduates
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• The university’s ‘Becoming a professional’ course aims to change the mindset 
of students identifying the skills they already have, and putting concrete plans 
in place to develop the skills they currently lack. 

What role does work experience play in 
student employment? 

• Heriot-Watt places importance of work experience from the first year of 
students’ courses. Internal temporary and casual work work within the 
university is actively promoted to students, giving them more opportunities to 
develop skills in a workplace environment, but also supporting students to 
identify the skills they already have, but may not recognise. 

• The university helps students to work towards internships in third year. 
Enhanced support is in place to particularly support those students who might 
face barriers to engaging in the typical summer internship programmes. 
There’s a specific emphasis on volunteering and internships, and some 
Master’s-level programmes have integrated placements. 

How is career guidance aligned with current 
skills gaps? 

• Heriot-Watt sees career guidance as person-centred, rather than being guided 
by a perceived skills gap. 

• Industry skills gaps are addressed through the university continually 
developing its' programme portfolio. This includes integrating new areas into 
the curriculum, including sustainability, AI and data analysis, which may face 
skills gaps in the future. 

What support do graduates need from the 
government and employers? 

• The government should look again at the Graduate Visa for international 
students, as recent data has revealed that only 3% of employers are currently 
recruiting international talent through this route. Pitching the idea that the UK 
welcomes international talent is getting harder and harder, meaning 
international students are looking elsewhere. 

• The government should make more funding available for graduate internship 
programmes, particularly for those who face barriers to employment. 
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• The university would benefit from more off-cycle internships and micro-
internships being made available by employers. 
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University of Huddersfield 
Graduate Outcomes data shows that the University of 
Huddersfield has seen an increase in graduates entering high-
skilled roles in the past year. 

How has Huddersfield improved graduate 
employment? 

Partnerships with departments 

• The University of Huddersfield transi�oned their careers advisors into careers 
consultants, partnering each with an academic school (group of departments 
at the university).  

• Careers consultants have then set up school-based career employability and 
enterprise groups, working closely with each school’s academic employability 
lead. 

Global Professional Award 

• The university offers the Global Professional Award programme to all 
undergraduate students on three-year degrees to provide a solid founda�on in 
wellbeing, enterprise and employability skills, leading to a Chartered 
Management Ins�tute (CMI) Level 5 qualifica�on.  

• This programme is designed to reduce the atainment gap between students 
from different backgrounds. 

Data dashboard 

• The university shares Graduate Outcomes data with academics through a 
dashboard.  

• This work has been complemented by resources for academics, such as a 
regional jobs guide for students, highligh�ng opportuni�es across West 
Yorkshire and Manchester. 

https://www.hesa.ac.uk/data-and-analysis/graduates
https://www.hud.ac.uk/undergraduate/global-professional-award/
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Kickstarter initiative  

• In 2021 and 2022, the university used the government’s Kickstarter scheme to 
recruit graduates to work in service teams across the university.  

• This provided recent graduates with an opportunity to develop their skills and 
also provided a springboard for graduates into permanent opportuni�es, 
including In the careers services team. 

What does graduate employment look like at 
Huddersfield? 

• Home students tend to come from the region and stay in the region. Higher 
Education Statistics Agency (HESA) data shows that in 2021–22, 75% of 
Huddersfield’s home first degree entrants were from Yorkshire and the 
Humber, with 63% being from West Yorkshire (including Kirklees, Calderdale, 
Wakefield, Bradford and Leeds). 

• Graduate Outcomes data shows that in 2020–21, 60% of graduates from 
Huddersfield who were in work were in the Yorkshire and the Humber, with a 
further 13% in the North West region. 

• Many graduates move on to roles locally in the Kirklees area in sectors such as 
digital, manufacturing and engineering, healthcare, and education. Many 
work for the small- and medium-sized enterprises (SMEs) that make up 99% 
of Kirklees’ businesses. Others work for larger employers, like Thornton and 

https://www.hesa.ac.uk/news/19-01-2023/sb265-higher-education-student-statistics
https://www.hesa.ac.uk/news/19-01-2023/sb265-higher-education-student-statistics
https://www.hesa.ac.uk/data-and-analysis/graduates
https://kirklees100.org/
https://kirklees100.org/
https://www.hesa.ac.uk/data-and-analysis/graduates
https://luminate.prospects.ac.uk/graduate-salaries-in-the-uk
https://luminate.prospects.ac.uk/graduate-salaries-in-the-uk













































