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Anti-racism in 
pedagogy workshop
University of 
Cambridge

This case study focuses on one successful 
UDF project (see ‘University Diversity Fund’ on 
page 3), a one-day workshop, called ‘Anti-racist 
education: history, theory, practice’. This was led 
by academics from the faculties of education and 
history. The workshop’s aims included raising 
awareness of the history, theory and practice of 
anti-racist education in Britain, sharing insights 
and tools for implementing anti-racist pedagogy, 
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Slavery, abolition 
and the University 
of Glasgow

In the 18th and 19th centuries, the University 
of Glasgow played a leading role in the abolitionist 
movement to end slavery. However, at the 
same time, our predecessors accepted gifts 
and bequests from people whose wealth was 
derived, wholly or in part, from slavery.
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White anti-racist/
affinity groups
University of 
East London

The University of East London (UEL) was 
awarded the Race Equality Charter Bronze 
award in May 2019. The university has been 
working through a three-year action plan to 
address institutional racism over the past year, 
and is one of 15 universities to have received 
the award. 

One area where the university realised they 
could go further was in creating opportunities 
for all colleagues to be involved in dismantling 
racism. Although colleagues shared the same 
vision about what an anti-racist institution should 
look like, some felt they lacked knowledge of how 
they could contribute to making this a reality. 
A cursory look at who was contributing to this 
agenda revealed that it was the most marginalised 
staff across the institution. Adopting models 
from the University of Richmond, Virginia and 
the University of Pennsylvania, UEL established 
white anti-racist/affinity groups in various schools. 
The purpose of the group is provide a safe space 
for white staff to learn about institutional and 
structural racism, and also learn how to be allies 
in the dismantling of racism.

The groups come together every couple of 
weeks and share resources about the impact of 
whiteness on racism. Although there are terms of 
reference, the main condition is that staff must 
centre their discussions on whiteness, what it 
means to be white and developing allyship. To 
date, we have established two groups and there 
are another two in development.

Initially, staff were cynical about the groups and 
expressed reservations about divisiveness. The 
counter argument is that since marginalised staff 
are dealing with the consequences of racism, 
divisiveness is already present. Although the 
groups have only been established since the 
beginning of 2020, staff have expressed positive 
sentiment about their knowledge in working 
towards being anti-racist and focusing on taking 
constructive action within the institution.
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‘Tell Us’ 
reporting tool
Abertay University

In summer 2019, Abertay University began 
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Race equality 
supervisory panel
Cardiff University

The race equality supervisory panel (RESP) was 
established in May 2018 to raise awareness 
of racial inequality across the university, and to 
encourage the reporting of racial hate incidents 
or crime by providing an accessible, effective 
route for complaints. It also offers advice and 
guidance on the many forms of racial harassment 
experienced within society and the institution. 
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Endnotes
1 UUK & NUS (2019) Black, Asian and 

minority ethnic student attainment at UK 
universities: #closingthegap available at  
www.universitiesuk.ac.uk/policy-and-analysis/
reports/Documents/2019/bame-student-
attainment-uk-universities-closing-the-gap.pdf

2 Woolf K (2020) ‘British medical journal’ 
Differential attainment in medical education 
and training available at www.bmj.com/
content/368/bmj.m339

3 University of Glasgow Historical Slavery 
Initiative available at www.gla.ac.uk/explore/
historicalslaveryinitiative/

4 Advance HE REC and Athena Swan Good 
Practice Initiatives available at www.advance-
he.ac.uk/charters/rec-athena-swan-initiatives

5 University of Abertay Tell Us available at 
https://tellus.abertay.ac.uk/

“I feel comfortable in the students’ union, 
I have instances on the uni front which 
make me think reporting an incident is a 
big no. I don’t feel comfortable. T he kind 
of response you get to different issues…
makes me feel I won’t get a good outcome.” 

http://www.universitiesuk.ac.uk/policy-and-analysis/reports/Documents/2019/bame-student-attainment-uk-universities-closing-the-gap.pdf
http://www.universitiesuk.ac.uk/policy-and-analysis/reports/Documents/2019/bame-student-attainment-uk-universities-closing-the-gap.pdf
http://www.universitiesuk.ac.uk/policy-and-analysis/reports/Documents/2019/bame-student-attainment-uk-universities-closing-the-gap.pdf
https://www.bmj.com/content/368/bmj.m339
https://www.bmj.com/content/368/bmj.m339
http://www.gla.ac.uk/explore/historicalslaveryinitiative/
http://www.gla.ac.uk/explore/historicalslaveryinitiative/
http://www.advance-he.ac.uk/charters/rec-athena-swan-initiatives
http://www.advance-he.ac.uk/charters/rec-athena-swan-initiatives
https://tellus.abertay.ac.uk/


Woburn House 
20 Tavistock Square 
London, WC1H 9HQ

T: +44 (0)20 7419 4111 
E: info@universitiesuk.ac.uk 
W: universitiesuk.ac.uk

Twitter, Facebook, Instagram: 
@UniversitiesUK

ISBN: 978-1-84036-461-3

Designed and typeset by Effusion

Universities UK is the collective 
voice of 140 universities in England, 
Scotland, Wales and Northern Ireland.   

Our mission is to create the conditions 
for UK universities to be the best in 
the world; maximising their positive 
impact locally, nationally and globally. 

Universities UK acts on behalf 
of universities, represented by 
their heads of institution.


